The needs of the individual industrial nurse were recognized in the organization of the American Association of Industrial Nurses. Industrial nursing had emerged from the uncertain identity that marks the beginning of all new fields of activity.
It was revealing itself as a distinctive, major branch of nursing and the industrial health team. Its potentialities for dynamic and fruitful service to worker, management, the community and 'the nursing profession were becoming apparent.
Experienced industrial nurses had long recognized that the basic pur- 
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II pose and problems of industrial nursing were common to every nurse in industry, regardless of the nature and size of the plant or business she served. They had recognized, too, that a great and growing need existed for study and analysis of industrial needs and problems, the development of principles and standards, and the promotion of practices that represented the highest ideals of industrial nurses.
With small financial resources but rich in enthusiasm and devotion, the American Association of Industrial Nurses built its constitution and bylaws and outlined its primary functions. As stated in the AAIN's A Thumbnail Sketch, "our purposes are to help industrial nurses become better industrial nurses and to help industrial nursing become more useful" -that is our philosophy, our reason for being.
The American Association of Industrial Nurses was organized in 1942 because of an impelling need for a national association devoted intensively to the promotion of the principles and standards of industrial nursing. It was born out of a deep conviction that industrial nursing had emerged as a distinct branch of professional nursing, that it had become an integral part of industrial production, and that the industrial nurse was a vital force in the health services of both industry and the community.
The founders of the Association held firmly to the conviction that only through their own association, governed and administered by nurses actively engaged in industrial nursing, could the principles and policies of their work be soundly established and recognition of the field as a distinct branch be brought about.
The goals set forth by the founders of the American Association of Industrial Nurses are as follows:
1. To formulate and develop principles and standards of industrial nursing practice in order that the nurse in industry may more fully utilize her professional knowledge and training in her service to workers and management-and to the community.
2. To promote, by means of publications, conferences, institutes and symposia, both formal and informal programs of education designed specifically for the nurse in industry.
3. To identify the rightful place of nursing in the industrial health program and to encourage cooperation among all groups engaged in protecting the health and welfare' of the worker.
4. To impress upon management, physicians and allied groups the importance of integrating into the activities of industry the services of the industrial nurse.
To achieve these goals, the American Association of Industrial Nurses has initiated and encouraged a number of activities. These include:
Regular Meetings of Local
Groups. Monthly meetings are held by most groups at which formal and informal discussions of some phase of industrial nursing are presented. These meetings provide the individual nurse with the opportunity to ask questions concerning her own problems and to exchange ideas and experiences with other nurses. 2. Annual Conference.
Once a year, industrial nurses from all over the country meet to learn about and to discuss the latest developments in their field. New techniques, methods and common problems are covered, and the conference provides an excellent opportunity to share experiences and ideas. The conference is part of the national Industrial Health Conference of industrial physicians, hygienists, dentists and nurses.
3. Annual Presidents' Meeting.
Each year the Presidents of the Local and State Associations get together to discuss matters pertaining to Association affairs. This sharing of problems and experiences contributes to the growth and development of leaders on all levels.
AAIN Journal.
Each month AAIN publishes articles of interest to industrial nurses in the American Association of Industrial Nurses Journal. This magazine carries a complete summary of the annual conference and reports the activities of Local Associations. Articles covering the recommended qualifications, duties and responsibilities and standards of practice for industrial nurses are carried in the AAIN Journal, as well as many other features that will help the nurse become a more effective member of management's industrial health and industrial relations teams.
Institutes and Symposia.
Throughout the year the AAIN sponsors, in various parts of the country, special educational programs devoted to industrial nursing. These regional meetings are usually set up in cooperation with the local educational institutions.
6. Consultation Service.
The AAIN offers a field service that both industrial nurses and industry may call on for advice when special problems arise. This service of AAIN makes a central source of information available to the industrial nursing profession.
Management Advisory
Council. An Advisory Council composed of management executives has been set up to explore ways by which industry can better utilize the industrial nurse in the over-all industrial relations program. This Council meets periodically and is helping the industrial nurse receive the recognition she has earned for the job she is doing in industry.
Medical Advisory Council.
Leading representatives of the industrial medical field provide guidance and support to the industrial nurse through the Medical Advisory Council. The members of the Council assist the nurses with professional matters and relationships concerned with industrial nursing and industrial health.
9. Public Relations.
In addition to the AAIN Journal and the working relationship with interested groups, AAIN utilizes all possible means for telling the story of Industrial Nursing and AAIN. Achievement of effective public relations for industrial nurses is a guiding factor underlying all activities of the Association.
The American Association of Industrial Nurses also offers the opportunity to grow professionally and personally through constituents whereby as a member or by direct membership, the following benefits are received:
Job Information.
Information concerning your own job and industrial nursing in general is received at monthly meetings, the annual conference, institutes and symposia; in addition, information is available through the AAIN Field Service and the AAIN Journal.
Professional Status.
AAIN has established and pub. lished standards for industrial nursing, setting down the duties and the responsibilities, the qualifications and objectives of the profession.
Integration of Industrial Nursing into the basic curriculum has been encouraged and stimulated to meet the increased demands for prepared industrial nurses.
Opportunities for
Community Service. AAIN members work in cooperation with health and welfare organizations in the local community.
National Representation.
AAIN represents the views and interests of the industrial nurse to the allied professional groups in industrial medicine, industrial hygiene and industrial dentistry. Cooperative relationships exist with the leading management groups and the other national nursing organizations.
AAIN works closely with management and the medical profession through the AAIN Management Advisory Council and the AAIN Medical Advisory Council.
The American Association of Industrial Nurses not only serves you, but it serves your company also by offering:
1. Assistance in understanding the role of the nurse in the over-all industrial health program.
2. Counsel in the full utilization of the industrial nurse.
3. Assistance in establishing an efficient industrial health program with resultant reduced accident and illness costs. 4. Improved employee relations and effectiveness through the contributions of the informed and prepared industrial nurse as a staff advisor. 5. Closer liaison between industrial nurses, physicians, management and employees to achieve better health for all employees. 6. Improved community relations through closer cooperation with community agencies. 7. Professionally competent industrial nurses who are prepared to give efficient patient care, job placement guidance, and sound counseling to employees on matters of physical and emotional health, safety and welfare, and who are informed regarding the legal requirements of labor laws, workmen's compensation and insurance ruling.
Upon accepting office, our newlyelected President, Mrs. Margaret L. Steele, said, "Our Association has been blessed in the past with devoted, hard-working officers who have been instrumental in developing a sound professional organization. It has not always been easy nor do I believe we can sit back now and let things take care of themselves. There are still many nurses, many physicians and management people who do not know what we stand for or what we are doing to help improve health programs in industry. I should like to see a concerted effort on the local, state and national levels to correct this situation. It is a project for all of us to work on."
Whatever the American Association of Industrial Nurses may be, it adds up to nothing more or less than one individual like each of us over and over again. "Knowing Your Association" and being able to communicate this knowledge can lead all association members to a better understanding of mutual interests, a uniform solution of common problems and can do much to advance our Association.
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